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With the month of March bearing International 
Women’s Day, and the Women Chartered Accountants’ 
Network’s (WeCAN) anniversary following close behind 
on 03 April 2020, it has been an exciting couple of months 
for WeCAN.

Celebrating International Women’s month not only gave 
us the opportunity to continue celebrating the female CA 
but also launch a campaign to hear from both the male 
and female CAs what the theme “EachforEqual” meant 
to them.  Amazing to hear the thoughts shared and 
the support for the female CA and their contribution to 
the economy as well as the business platforms and the 
community.

While in the midst of celebrating the above, the Corona 
Virus came in and took the limelight in our lives, business 
and personal conversations.  Everyone has been impacted 
or affected by the Corona Virus in one way or the other, 
however, I hope this bulletin will assist in providing 
refreshing thought leadership at a time when the world 
is readjusting to new normals, as well as encourage us to 
find a new balance in our day to day lives.

The current environment has forced us to find new 
ways of working, it has also added complexities to the 
work environment, provided shifts in most business risk 

profiles and increased several risks, that were previously 
not so prevalent.  In this edition we also share some 
useful tips not only on how to survive and balance in this 
new environment, but also how we can shift the focus on 
others around us, within our sphere of influence.

We get to hear more stories shared by our women 
in leadership, through their sharing of experiences 
and learning.  We get to celebrate our achievers and 
encourage others in their various walks of life to keep 
going and working towards achieving their goals and 
dreams.

I encourage all within the network, locally and across the 
globe to work daily towards achieving your goals and to 
ensure along that journey you spend time with those you 
love and care about, but most of all, that you also take 
time out for yourselves.  Stay positive and don’t forget 
your physical health, in order to navigate these uncertain 
times. 

Stay safe out there.

Duduzile K. Shinya.
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INTERNATIONAL WOMEN’S DAY was celebrated 
March 8, 2020. The theme was #IWD2020 
#EachforEqual

The theme was and is about celebrating women’s achievements 
throughout 2020, raising awareness against bias in any shape or 
form and each woman taking action for equality. The question to 
you as a woman is not just for you on IWD2020, but it should be 
a reminder throughout the year, How are you helping, what effort 
are you making to form a gender equal world? An equal world is 
a better prepared and enabled world. There are different ways in 
which people around the world celebrate and commemorate this 
special day, but the common factor in 2020 is realising the power of 
togetherness, the power of WE/ISU/US/WE’THINA! 

In Zimbabwe women in influential roles met with the Minister of 
Information and Publicity Hon. Monica Mutsvangwa to share their 
experiences and collaborate their thoughts and efforts to elevate 
other women.

Women’s month 
EACH FOR EQUAL Reflections

#EACHFOREQUAL THE POWER OF WE/ISU/TESE/WE’THINA
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because with it comes certain characteristics that are 
required for leadership. One of them is that we are 
mothers by nature, with the characteristics of nurturing, 
caring and empathy, which are key in leadership even 
for men,” she says.

“So we are default leaders because we are mothers, 
so as women go into leadership positions, let’s not try 
to be like somebody else, let’s not try to be like men. 
The men are already on the table and they are already 
bringing their good attributes. Women need to bring to 
the table the good attributes from the female side.” 
Said Gloria Zvaravanhu, CEO of the Institute of 
Chartered Accountants Zimbabwe (ICAZ).

GLORIA ZVARAVANHU

“It’s important as women to 
fully embrace our femininity,

“We all come from different backgrounds to 
be in these top positions. We should learn to 
invest in other women. 

Let every influential 
women send an 
elevator to pick others 
who are down, 
that way we will succeed and make an impact 
as women,” Tsitsi Mutendi said. She is the Co-
Founder of Africa Families firm.

TSITSI MUTENDI

The global missions for women in 2020 
under the EACH FOR EQUAL THEME 
include:

- Support women to earn on their own terms
- Empower women through health education
- Increase visibility for women creatives and artists
- Champion women that are forging tech innovations
- Applaude equality for women athletes
- Forge inclusive workplaces so women thrive

Thelma Will is the brains behind TPC Mobile, 
which also manufactures and develops other 
electronic gadgets. She holds a Bachelors Degree 
in Accounting. As a young girl, Thelma said she 
always loved to tinker and even in her teen 
years, she had an insatiable interest in electronic 
gadgets. She is now a Pastor and uses her 
platform to share the word of God and empower 
women online and offline.

THELMA WILL GRACEFORD



Alana started her career at Ernst & 
Young in Harare where she completed 
her articles training and qualified as 
a Chartered Accountant. She is now 
Southern Africa Regional Head of 
Marketing for Liquid Group. Alana 
leads global retail marketing strategy 
and program execution, working in 
partnership with the local marketing 
teams, customer service teams and sales 
teams.

She is the Chief Executive Officer of the African Leadership 
Institute since 2016. Prior to that, she was a Senior Strategist 
at the International Development Corporation (IDC) of South 
Africa. Before joining IDC, she was the Lead: Africa Desk at 
Deloitte South Africa. She was previously the Lead Strategy 
Division for the same company. Dr Chimhanzi has also lectured 
at the University College of Wales Aberystwyth between 2000 
and 2004. She is on the boards of Econet Wireless and AdvTech 
Group, a Johannesburg Stock Exchange listed company.

She also serves in a number of advisory capacities and is 
a member of the World Economic Forum Africa Regional 
Strategy Group.

Dr Faith Nyamukapa is a multi award winning 
entrepreneur, a strategist, an Accountant by 
profession, Auditor by practice, Mentor and 
Inspirational Speaker by passion, a Social Media 
Marketer by passion and experience, a Leader 
and devout Christian.

Exposure in NGO, Public sector, Education 
sector, Motor Industry, Retail Industry, 
Telecommunications sector, Mining and 
Engineering sectors.

She is committed to share her expertise with 
organizations and individuals to take them to the 
next level.

International Women’s Day grew out of the labour movement to become a UN-
recognised annual event.

The seeds of it were planted in 1908, when 15,000 women marched through 
New York City demanding shorter working hours, better pay and the right 
to vote. It was the Socialist Party of America who declared the first National 
Woman’s Day, a year later.

The idea to make the day international came from a woman called Clara Zetkin. 

She suggested the idea in 1910 at an International Conference of Working 
Women in Copenhagen. There were 100 women there, from 17 countries, and 
they agreed on her suggestion unanimously.

It was first celebrated in 1911, in Austria, Denmark, Germany and Switzerland. 
The centenary was celebrated in 2011, so this year we’re technically celebrating 
the 109th International Women’s Day.

ALANA CHINHARA

DR JACKIE CHIMHANZI

DR. FAITH NYAMUKAPA

So, how did women’s day come about? Did you know?
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CELEBRATING SISTERS THAT ARE FLYING HIGH 



POWER TALKS
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SYMPTOMS AND SEVERITY

MYTH: Most people who get COVID-19 get very sick or die?
FACT: Most people who get COVID-19 will have a mild form of 
the illness and recover without needing professional medical 
care. Around eight out of every 10 people with COVID-19 will 
have mild symptoms. Around one in six people will become 
severely ill and need hospital care. Scientific modelling 
suggests that around 1 in 100 people who get COVID-19 will 
die.

MYTH: You can you always tell if someone has COVID-19?
FACT: No The virus can be in someone’s body for up to 14 days 
before they get symptoms, and some people will have such a 
mild case of COVID-19 that they might not notice that anything 
is wrong. That’s why it’s important that everyone follows 
government advice – including hand washing, using tissues to 
catch coughs and sneezes, and avoiding crowds to stop the 
spread of the virus, even if they feel healthy.

WHO’S AT RISK? 

MYTH: Black and African people are at a lower risk of 
contracting COVID-19?
FACT: Anyone can get COVID-19, regardless of race or skin 
colour. Older people and people with other health conditions, 
such as asthma, heart diseases and diabetes, are more at risk 
of getting seriously ill. 

MYTH: COVID-19 mostly affects old people, meaning young 
people don’t have to worry?
FACT: While COVID-19 can be more dangerous in older 
people, anyone can get it including young people, some of 

whom become seriously ill. While we don’t yet fully understand 
why some people get more serious symptoms, we do know 
that young people are more likely to develop serious symptoms 
if they have certain underlying health conditions, for example 
asthma, heart conditions or untreated HIV. 
MYTH: People living with HIV are more likely to get 
seriously ill?
FACT: If you are living with HIV and on effective treatment 
there’s no evidence that you are at higher risk of developing 
serious COVID-19 symptoms. This is because your treatment 
will be keeping your immune system strong and your body 
able to deal with infections. If you are worried that you might 
have HIV, now is a good time to get tested so you can start 
treatment if you need it. 

PREVENTION, TREATMENT AND CURE

MYTH: Antiretroviral treatment (ART) for HIV stop me 
getting COVID-19? 
FACT: There is no evidence that taking anti-HIV drugs will stop 
you getting COVID-19. Although some ART drugs are being 
trialled for use to treat COVID-19, there is no evidence yet that 
they are effective for this purpose. 
If you are living with HIV and taking treatment it’s important 
that you keep taking your treatment to ensure your immune 
system stays strong. You shouldn’t share your HIV drugs with 
anyone else who has COVID-19 or is worried about getting it. 
These should only be taken if prescribed by a doctor. 

MYTH: COVID-19 spreads less in warm sunny weather?
FACT: COVID-19 can survive temperatures higher than 25C. 
You can catch it no matter how sunny and warm it is. So, 
whatever the weather you should follow the official advice to 

protect yourself from the virus. 
Getting out into the sunshine, if you can, is still a good idea as 
this helps your body produce vitamin D which is important for 
your immune system. 

MYTH: Drinking lots of hot drinks stop COVID-19?
FACT: There is no drink hot or cold that will protect you from 
COVID-19 or cure the illness. So far, there’s no proven cure 
for COVID-19 but most people recover by themselves. Taking 
paracetamol, drinking lots of liquids, and getting enough rest 
can help you manage your symptoms. 
MYTH: If I use a strong disinfectant to clean my hands and 
body I can protect myself from COVID-19?
FACT: You shouldn’t use strong disinfectant to clean your 
body. Washing your hands thoroughly with soap and water 
or rubbing an alcohol-based sanitizer on them will stop the 
virus spreading. Using stronger chemicals on your skin can be 
dangerous. Never drink disinfectant or hand sanitizer as this 
can do serious damage.

MYTH: Chloroquine cures COVID-19?
FACT: At the moment there is no proven cure for COVID-19, 
but most people will recover on their own without needing 
professional medical care. If you think you have COVID-19 and 
are having difficulty breathing, contact your local health facility 
as you will need professional medical care. 

As scientists and doctors continue their work to understand 
and treat COVID-19 our knowledge of, and ability to treat and 
prevent the virus will improve. For now, it’s important to follow 
official government advice and get information only from 
reliable sources like Avert.org, the World Health Organization 
(WHO) or your government’s health department.
SOURCE: AVERT.ORG

COVID-19, FACTS VS MYTHS PERSPECTIVE 
FROM MEDICAL EXPERTS
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Integrity House. No. 2 Bath Road, Cnr. Sam Nujoma Street
Belgravia, Harare. P O Box CY1079, Causeway, Harare, Zimbabwe
Tel: +263 242 242 252672, 707371, 707603, 707670, 707369 
VoIP:+263 86 7700 4297, Email: technical@icaz.org.zw 

The relevant International Financial Reporting Standards (IFRS) should be complied with and entities should make an 
explicit and unreserved statement of such compliance in the notes to the financial statements. IFRSs do not permit 
entities to describe financial statements as complying with IFRSs unless they comply with all the requirements of IFRSs. 
In addition to the requirements set out by IFRSs, entities should consider additional information beyond the IFRSs to 
make the information presented in the financial statements more relevant and a more faithful representation of what 
they purport to represent. 

Conditions Existing at the End of the Reporting Period
Substantive information about covid-19 became available in early January 2020 with the outbreak occurring in 
mid-January 2020. The pandemic started to have significant effect on the operation of businesses in March 2020 with 
the Government of Zimbabwe declaring it as a national disaster and subsequently imposing a 21-day lockdown. Due 
to the fact that this happened after 31 December 2010, covid-19 will not be an adjusting event. An adjusting event is 
an event which provides evidence of conditions that existed at the end of the reporting period. Covid-19 will therefore 
be a non-adjusting event since it is indicative of conditions that arose after the reporting period.

If non-adjusting events after the reporting period are material, non-disclosure could reasonably be expected to 
influence decisions that the primary users of financial statements make on the basis of those financial statements, which 
provide financial information about the reporting entity. The IFRSs therefore require an entity to disclose the nature of 
the event and an estimate of its financial effect, or a statement that such an estimate cannot be made for each material 
category of non-adjusting event after the reporting period. In addition, the entity may also disclose the impact for the 
next reporting period which will be the financial year ending 31 December 2020 if it is expected to be materially 
affected.

The impact of the virus will differ for companies depending on factors such as the industry in which the company 
operates and its geographical location, with some companies being materially affected and other companies being 
affected to a lesser extent. Generally, this distinction of whether an entity will be materially affected will be along the 
lines of whether the entity’s industry was classified as an essential service or non-essential in the lockdown regulations 
issued by the government. For non-essential services, the financial impact will likely be material since almost all their 
economic activity was halted during the lockdown. Companies should however consider their specific circumstances 
and make a determination of the impact of covid-19.

Going concern
Entities which are experiencing severe adverse impact from the virus have to make an assessment of their going 
concern status. The deterioration in an entity’s operating results and financial position since the outbreak of covid-19 
requires a consideration of whether the going concern assumption in the preparation of financial statements is still 
appropriate. Some entities may be so severely affected that there might be material uncertainties related to covid-19 
that may cast significant doubt on the entity’s ability to continue as a going concern. 

These entities should consider drawing out several sensitivity analyses to make a determination of whether they are 
still able to operate on a going concern basis. If there is material uncertainty, this will result in either additional 
disclosures or a change in preparation basis from going concern to liquidation if it is determined that the entity has no 
other realistic alternative but to liquidate or cease trading. 

For this, the entity needs to consider all available information about the impact of future trading. These should include 
tax deferments by ZIMRA and changes in the macroeconomic environment. The timeframe for consideration should 
be at least twelve months from the reporting date or the date on which the financial statements are approved. This 
assessment should be done continuously until the financial statements are approved for issue.
Disclosures in the Management Report

The entity should also consider whether to refer to the impact of the virus in the management and/or directors’ report 
of the financials. This can be reported under the principal risks and uncertainties which the entity will encounter going 
forward. These should especially reported if possible further developments are likely to lead to adverse deviations 
from the companies operating and financial forecasts.

Conclusion
In preparing its financial statements and deciding on how to report the impact of covid-19, the entity should bear in 
mind the objective of financial statements which is to provide financial information about the reporting entity that is 
useful to existing and potential investors, lenders and other creditors in making decisions relating to providing resources 
to the entity and that this information will be useful to the extent that it is relevant and faithfully represents what it 
purports to represent.

For any comments or queries, kindly contact:
Macdonald Chitauro (ICAZ Technical Manager)
Email: macdonaldc@icaz.org.zw or technical@icaz.org.zw 
Mobile: +263 77 258 6265

COVID-19 AND DECEMBER 2019 REPORTING 
This article is focused on the impact of the Covid-19 pandemic “Covid-19” on December 

2019 reporting and aimed at providing guidance on the reporting treatment.
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This article is focused on the impact of the Covid-19 pandemic “Covid-19” on December 

2019 reporting and aimed at providing guidance on the reporting treatment.

 COVID-19, Business Implications and 
Financial Reporting



WELLNESS (PHYSICAL MENTAL, 
SPIRITUAL) 
A look at wellness and the importance of balance on the 3

Coronavirus is a threat to our physical health, 
our emotional stability and these both become 
threats to our mental health and balance.  In 
public mental health terms, the main psychological 
impact to date is elevated rates of stress or anxiety 
particularly in women. So, why must we especially 
focus on women’s mental health during this 
global pandemic? Due to various social, cultural 
and economic factors, women are facing an 
increase in workload in the home, as mothers and 
additionally as care givers responsibilities, and for 
some their plight has been worsened as they have 
less freedom, space, or economic security during 
lockdown or quarantine periods. It is therefore 
important as women to find personal balance for 
oneself and where possible and where it can be 
done help another woman find her balance as well.

Most of us are either anxious, overwhelmed, 
afraid, frustrated, bored or lonely it’s a mixed bag 
of thoughts and feelings that are weighing on us 
all. Some women are battling to juggle, household 
duties, childcare, home school supervision with a 

madly busy job that just got busier and that 
we now have to do from the kitchen table, 
hoping the chaos is not noticed in Zoom 
meetings.  These are difficult, 
unsettling, unprecedented times and 
we’re all feeling strong emotions. To 
make things worse, the lockdown is 
cutting off many of our usual ways of 
coping. During difficult times, everyone
 has their own personal coping 
mechanism, however during the 
period of lockdown, quarantine or even 
sickness for others many are cut off from the 
usual way of managing stress. Everywhere you 
look at the moment there’s advice about preserving 
our physical health.  But what about our mental 
health?  

There’s a lot we can’t control right now, but there 
are many things that we can still control and these 
are the positives that we must focus on to ensure 
we maintain balance during these challenging 
times.
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KEEP FIT AND STAY ACTIVE
Exercise is good for your mental as well as your physical 
health. We all have different home spaces and amenities 
available to us in these environments, but the key is 
improvising and working with what you have. Formulate an 
exercise regime that you customize according to your own 
space and what you have available for you. You can walk, do 
yoga and meditate, do cardio workouts, cycle, virtual Zumba 
and exercise classes, the list is endless. Remember exercise 
also helps us sleep better, live better and feel better.  

FEED YOUR MIND 
We’re learning organisms and learning promotes mental 
health.  There are plenty of opportunities for online learning 
(and good online programs) for a wide array of topics. 
Learning should not only done with a view to further one’s 
career, but also to grow one’s mind. Take an online course in 
something you have always been interested to learn, career 
orientated or otherwise and feed your mind.

SOCIALISE……..VIRTUALY  
Human or social interaction, and relationships are 
fundamental to our wellbeing.  Social support can even boost 
your immune system. Whilst the common assumption can be 
that many are with their families, we must consider those that 
live alone and are dealing with isolation and require social 
support. Make time to connect with family and those in your 
social circle by calling using the endless options that social 
media has to offer. It is however important to note that social 
media is a mixed blessing, whilst it cuts through geographical 
barriers to bring us together, it also gives a superficial and 
unrealistic view of how everyone else is coping, so learn to 
consume it in moderation. 

CARE  
Doing things for other people can be a powerful way to 
improve our own mental well-being.  This is one area where 
there is no lack of opportunities, we all have things that we 
do not NEED that someone else can make use of, food items 
from your pantry or garden, preloved clothes and preloved 
household items. You may see it as a small gesture of 
kindness, but for someone who doesn’t have what you are 
giving them it completely improves and can even take away 
the hardship they are presently battling. Love does indeed 
make the world go round!  

IMPORTANT TO NOTE
Home is unfortunately not a safe space for everyone. One 
of the most heartbreaking adverse effects of self-quarantine 
has been that many women are isolated at home with abusive 
spouses. 
If you or a woman that you know is being abused 
contact Musasa Projects
Tel:(242)706152,706284
musasaproj@musasa.co.zw

TIPS TO COPE WITH STRESS AND 
ANXIETY RELATED TO COVID-19
1. Maintain a daily routine.
2. Restrict media and social media coverage to prevent it from 
     becoming too overwhelming. Only obtain info from credible 
    news sources.
3. Acknowledge your feelings and focus on things you can 
    control.
4. Find things to keep you busy (whether it’s constructive or 
    creative) to help lift your mood.
5. Stay connected with your loved ones via technology.
6. If you’re on medication, remember to take it as prescribed

REDUCE THE RISK OF SPREADING OR 
CONTRACTING CORONAVIRUS
2. Wash your hands frequently.
3. Avoid touching your eyes, nose or mouth.
4. Avoid eating raw meat and unnecessary contact with wild 
    animals.
5. Thoroughly cook meat and eggs.
6. Avoid close contact with anyone with flu-like symptoms.
7. If you develop a fever, cough, or difficulty breathing, seek 
    medical care early.
8. Take particular precaution while travelling.
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MY CIRCLE OF INFLUENCE
 how can we support our personal supply 
chains in a time of crisis?

While the lockdown to check the spread of Coronavirus 
has brought our lives to a screeching halt and we have 
been cooped up inside our homes, privilege still sides by 
those who have a steady income, safety of a home and 
food supplies.

But out there are scores of informal workers who depend 
on daily-based work to meet their basic needs like food. 
These people are likely to be hit hard by the lockdown 
and aftermath of the Covid 19 pandemic. And while most 
of us have the option of “Work from Home”, there are 
many whose lives have been turned upside down and 
replaced with uncertainty of what will happen tomorrow. 

As an individual you can play your part in supporting 
someone’s livelihood during this pandemic and here 5 
ways you can do good, just pick at least one:

1. Renumerate your helpers without prejudice: if you can 
pay your maid/gardener’s salary even when they are not 
at work, do so, remember they also have dependents 
and expenses they have to meet in these difficult times.

2. Be a good and reliable neighbour, friend and relative: 
when others need you to support them in any capacity 
that you can lend yourself, help out.

3. After the lockdown support as many informal traders 
in your circle as possible, it could be your hairdresser, 
manicurist, the vendor in your neighbourhood, the car 
wash you always take your car to. There will be so many 
uncertainties but we can play our part to alleviate this.

4. If you are a business owner, retain as many employees 
as possible after the lockdown, remember they come to 
work to contribute to the success and growth of your 
business and they rely on you for security and livelihood.

5. Take time to find something that you can give to 
someone in need. It could be clothes, food, money, 
advice or a listening ear. We all have something that we 
can give to someone that is in need even if it is a complete 
stranger.

The Covid 19 pandemic has humbled people the world 
over, we have all been placed in situations that we need 
to reflect on our actions, our relationships, that which we 
need and that which is sheer luxury to us and what a time 
it is to reposition our thoughts and redirect our actions.
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Corporate success through collaboration and 
networking as women
According to World Economic Forum’s 
(WEF) Global Gender Gap Report 2020, 
there is a 33% global labour force 
participation gender gap, with 78% 
and 55% of adult men and women, 
respectively, being active in the labour 
market. The report further states that 
the global gender gap widens as seniority 
levels progress, quoting that only 36% of 
senior private sector managers and public 
sector officials are women, only 18.2% 
of firms globally are led by women, and 
on average, 22.3% of board members in 
OECD countries are women. A PwC report, 
“Time to talk: What has to change for 
women at work”, released in 2018, states 
that of the 3,627 female professionals 
interviewed, aged between the ages of 28 
and 40, spanning 60 countries worldwide, 
63% had aspirations to be a top-level 
executive. Despite these dreams and 
aspirations, there are currently only 6.3% 
female CEOs on the Zimbabwe Stock 
Exchange and, as of April 2019, 3.3% in 
our neighbouring Johannesburg Stock 
Exchange. Despite women already having 
a back foot when joining the workforce, 
the data is alluding to there possibly 
being women dropping out or getting 
stuck somewhere in the middle of the 
race to the top. The WEF Global Gender 
Gap Report 2020 further estimated that 
it will take 99.5 years to close the overall 
global gender gap, with the Economic 
Participation and Opportunity gap taking 
257 years. The struggle is real! Where are 

we getting it wrong? Why is there such a 
rift? How do you explain this?

Bringing it closer to home, the World 
Economic Forum Global Gender Gap 
Reports show that Zimbabwe has made 
great strides towards closing the gender 
gap on an annual basis, from being 
76th position globally in 2006 to 47th 
position in 2020. We seem to be doing 
something right, though on the ground, 
the reality might seem as if we are far 
from making progress. What we see are 
women still pushing through numerous 
hurdles in the work place in order to be 
recognised, such as constant proving 
of their abilities to peers and superiors, 
inability to put in long hours in the office, 
lack of mentorship, inability to network 
after hours and navigating the gender 
pay gap. This seemingly continuous 
pressure has resulted in some women 
making the decision to pass on promotion 
opportunities or stepping out of the rat 
race. As the statistics reflect, we seem to 
be making inward progress as seen by 
the recent appointments of Clara Mlambo 
as the Chairperson of ABC Holdings 
(Zimbabwe) Limited, Eunice Ganyawu-
Magwali as the Managing Director of 
Nestle Zimbabwe and Precious Nyika 
as the Chief Executive Officer of Lafarge 
Cement Zimbabwe (Limited).



To draw on the words of the great Maya Angelou, “If you don’t like something, change it. If 
you can’t change it, change your attitude”. In this context, it means that if you can change 
the perception of those around you, then go for it. If you do not manage to change the 
minds of the leadership or the culture of an organisation, then change the way you view the 
matter. It all boils down to how you choose to react to what is happening around you. Do 
you throw in the towel, when the going gets tough or do you push through knowing your 
strengths and ability to play a transformational role in the seat you occupy? In changing our 
attitude comes a different mindset, which becomes a force to be reckoned with, especially 
if we as women stand together. The reason the presented stats are so dire is, despite our 
drive to reach the top, we in most cases give up before we even try or think we need to 
make a choice between family and our careers. In the same PwC report quoted above, 42% 
of women said they were nervous of what having a child would do to their careers.

Diversity has been set as a priority area for many organisations and still remains one of 
the biggest challenges, and I applaud the men who stand up for gender parity and drive 
the cause. My call is for women to collaborate within our organisations and networks, and 
encourage and lift each other up. We have come a long way in transforming the gender 
demographics in the corporate world. There is, however, still a long way to go and the 
only way we can achieve what we endeavour to see is through conscious collaboration 
in our networks. Imagine the creation of networking platforms or organisational solutions 
that accommodate our roles as mothers or wives. It is up to us to actively lift each other 
up through mentoring young women to ensure they do not throw in the towel when 
the going gets tough. We should encourage younger women to sit at the table and fully 
embrace that they equally deserve to sit there. One thing without a shadow of doubt, like 
all successful women, we need a solid support system, be it in our personal or professional 
lives. Women such as Sheryl Sandberg, COO of Facebook, Indra Nooyi, former CEO of Pepsi 
and Helena Morrissey, former CEO of the Newton Investment Management company, have 
given testimony to having a strong support system which allowed them to achieve success 

professionally.

We need to be proactive in being the change we want to see. Though the current landscape 
might look dim, there is a glimmer of hope as we continue moving in the right direction. 
Together, we can stand up when it matters, for what matters and push against what 
we see as mountains. The world we hope for, for ourselves, for our daughters, for our 
granddaughters, can be transformed through networks by women, for women, uplifting 
women. 

By Janice Rudo Sambaza
Managing Director, Ivhu Advisors (Pty) Ltd
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Yolanda’s Journey So Far 
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My name is Yolanda Chanakira (nee Makombe) and 
I have just recently qualified as a CA(Z) after 5 years, 
instead of 3, post university. I am currently working as a 
Corporate Finance Manager at Imara Capital Zimbabwe. 
It has taken me 5years, instead of 3, to qualify as a CA. It 
was a tough journey. After university in 2014 I had to do a 
diploma as I had to bridge the honors degree (CTA) with 
my degree. My father passed away and subsequently 
I had to defer some exams. Come 2015 they allowed 
me to start on my honors (CTA) while finishing off my 
diploma. Condition was I had to pass the diploma for 
me to be granted the CTA 1 pass. God heard my prayers 
in 2016... 
 
CTA 2 was not too good to me. I failed again. I picked 
myself up and I had to study everyday without fail. I 
passed and I decided to treat myself and go on holiday 
in December, instead of studying for board 1 for January 
2018. I thought it would be easy when I returned, a walk 
in the park but no! I failed again. I rewrote in June 2018 
and I passed. Come APC, I had no clue what I was doing 
at all, I was the only one who failed to qualify for the 
final APC exam out of 100s of students all over because 

SA and Namibia were allowed to write still after failing 
the prerequisite APT exam. I was devastated I cried and 
prayed. But it didn’t take me time because remember 
I’m always the 2nd time person. 2019 came, I was now 
married and expecting. It was tough having to study. 
Group discussions till 11pm or later but I pushed. I 
gave birth leaving my baby at 2 months to go for 8 hour 
assessments and studies, my heart would just break. I 
failed assessment 1, failed the supp, failed assessment 
2. I later passed assessment 2 and now the final exam 
was upon me. I couldn’t use my laptop now for the exam 
and I was the ONLY one who wrote by hand, an 8 hour 
exam, I fasted and prayed while pregnant and while 
breastfeeding, that’s how badly I wanted this. And God 
heard me.

I would just like to say to other female students, never 
give up! Delay is not denial. I know when someone says 
it, it sounds like a broken record. But sadly some of us 
have to always work twice as hard to get at least half of 
what others have. That’s life! And it’s ok.

…..the journey of young women in accounting.



Women Industry Achievers

Nedbank Zimbabwe Limited appointed 
Dr Sibongile Moyo as the managing 
director at Nedbank Zimbabwe 
Limited taking over from Dr Charity 
Jinya who has since retired. Dr Moyo 
holds a PHD and Master of Science 
in Natural Resource Economics from 
the University of Alberta, Canada and 
professional banker designation of the 
Institute of Bankers of South Africa

Precious Nyika was recently appointed 
as La Farge Holcim Zimbabwe 
Chief Executive Officer. She holds a 
BscHonours degree in Psychology from 
the University of Zimbabwe, A Masters 
in Business Administration from the 
University of Zimbabwe and a Diploma 
in Personnel Management from the 
Institute of People Management in 
Zimbabwe (IPMZ).

ABC Holdings limited also appointed 
Clara Mlambo as an independent non-
executive director and chairperson of 
the board effective February 17, 2020. 
She took over from Peter Michael Victor 
Wood, who retired from the board to 
pursue other interests. She is regional 
chief operating officer for Liquid 
Telecommunications. Ms Mlambo 
holds a Bachelor of Business Studies 
(Honours) and a Masters in Business 
Administration from the University of 
Zimbabwe.

Nestle Zimbabwe replaced its outgoing 
managing director Ben Ndiaye with a 
new female managing director Eunice 
Ganyau-Mangwali. Mrs Ganyau-
Mangwali has vast experience in the 
Fast Moving Consumer Goods (FMCG) 
sector and she will oversee operations 
in Zimbabwe, Malawi and Zambia.

DR SIBONGILE MOYO

MS PRECIOUS NYIKA

MS CLARA MLAMBO

MRS. EUNICE GANYAU-
MANGWALI
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I discovered this program through the WeCAN 
Network. It is an initiative by Duke Corporate 
Education Africa (DukeCE) in collaboration with 
African Women Chartered Accountants (AWCA). 
Women are largely under represented on boards and 
in leadership positions worldwide. The aim of this 
programme is to provide women the right exposure 
to key topics and practical insights to develop the 
skills and capabilities to reach and excel in board 
level positions. In addition, it provides opportunities 
for personal growth, the advancement of leadership 
skills, and better positioning for personal and 
organisational success.

As a first time and newly appointed director, this 
proved to be the perfect opportunity that presented 
itself at just the right time. It served as a good 
induction on how to conduct myself and how a high 
performance board operates in terms of governance, 
ethics, risk and strategy. The programme is very 
practical and hands on. It includes an audit committee 
simulation with CFOs of listed companies and a court 
simulation with highly respected advocates. 

I met some exceptional women pushing boundaries 
in their respective industries both in corporate and as 
entrepreneurs. The class was small but balanced with 
a good mix of seasoned and upcoming professionals. 
This made it a good platform for mentorship and 
networking. The facilities and facilitators were world 
class including both academics and captains of 
industry. 

To learn more about the program contact 
Administrator@awca.co.za
Charity Makawa is a member of the WeCAN 
committee. She is the Business Controller of Epiroc 
Zimbabwe (Private) Limited and a non-executive 
director of Imara Securities and Harare Receivables 
Exchange (Private) Limited. 

Duke Women Leading Africa - Board 
Leadership Voices of the FutureProgram

BY CHARITY CHAKAWA
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WeCAN Member Profiles
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An Articled Accountant Member of the Institute of 
Chartered Accountants Zimbabwe (ICAZ) by profession, 
Buhle trained with Ernst & Young Chartered Accountants 
(Zimbabwe) and qualified in 2005. She then left the 
country in 2006, for Botswana where she worked for 
Ernst & Young for two years as Audit Manager.

In January 2008 she joined Moolman Mining Botswana 
(Moolmans), a subsidiary of the Aveng Group of 
Companies, as the Finance Manager, a position she held 
until June 2015 when she relocated back to Zimbabwe .
During her tenure at Moolmans, Buhle was seconded 
to the South Africa and Zambia offices in the same 
capacity.

From July 2015 to June 2016, Buhle worked for Mealie 
brand, a subsidiary of Zimplow Holdings as the Finance 
Manager.

An opportunity knocked on her door to join Edgars 
Stores Limited as the Group Financial Accountant and 
Company Secretary from July 2016. In July 2019, she 
was promoted to Chief Finance Officer.

A mother to three boys aged 13, 10 and 7 years, Buhle 
is married to Charles. She enjoys travelling and reading 
and is passionate about sharing the good news about 
the soon coming Saviour, Jesus Christ.

Kundai Kondo is currently the Financial 
Accounting Manager at TelOne. Telone operates 
in the telecoms industry. Her role at TelOne 
involves financial reporting, cost containment, 
cash flow management, client relationship 
management, statutory compliance and 
implementation and maintenance of accounting 
policies and procedures.

She has over ten years’ experience in financial 
reporting, budgeting, company secretarial and 
administrative work, financial management, 
external auditing and reporting and 
presentation to the Board. Her journey as a 
finance professional commenced over 10 years 
ago when she joined Mike Appel Zimbabwe 
as a Graduate Trainee Accounting. She then 
proceeded to EY Chartered Accountants where 
she completed her articles of clerkship. Prior 
to her appointment at TelOne, Kundai was the 
Accountant at Fidelity Life Medical Aid Society 
and at one point she acted as Operations 
Manager. Her successes include building a 
significant investment portfolio at Fidelity Life 
Medical Aid Society, improving the internal 
control environment and the implementation of 
a health administration system.

Kundai holds a Masters in Business Leadership 
from the University of South Africa which 
she attained with a ‘cum laude’, Bachelor of 
Commerce Accounting Honours from Midlands 
State University, Bachelor of Accounting Science 
Honours Degree from UNISA and an Advanced 
Diploma in Accounting and Business from the 
Association of Chartered Certified Accountant. 
She was also the group leader of the group that 
received the ‘Masters in Business Leadership 
Best Group Award’. Kundai is an Articled 
Accountant member of the Institute of Chartered 
Accountants of Zimbabwe and a member of 
WeCAN. She is also an ACCA affiliate.

Kundai is passionate about strategic leadership 
and bringing about transformational change 
through an organisation’s corporate strategy. 
Kundai believes in doing business in an honest 
and ethical manner. She delights in mentoring 
upcoming Accountants by influencing them 
to achieve over and above set goals through 
influence and social power and less of position 
power. 

KUNDAI KONDO
Financial Accounting 

Manager, TelOne
BUHLE MPOFU 
Chief Finance Officer, 
Edgars Limited


